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To satisfy customer needs and enhance
national development by providing quality
commercial space profitably.
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and dominant provider of
industrial, commercial and
office space that is customer
focused and efficiently
managed by an empowered
cadre of staff.
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s I write these notes we are
heading towards the end of
another year and the time

to reflect. We remain active on
many fronts and for a corporation
with a relatively small employment
base, I feel we’ve punched above
our weight, although this does, at
times, impose a strain on those
who are active at the centre of our
activities.

The year 2012-13 was the first
full year of my incumbency as
Chairman of the FCJ Board and I
am happy to report that although
the year was eventful and hectic,
in the final analysis it was a good
year for the Corporation.

We have seen a remarkable increase in
Operating Profit after Tax of ninety
six percent (96%) of the Corporation
year over year for the first time,
despite tight financial constraints.
In our core business of providing
commercial and industrial rental
space, mainly to the manufacturing,
warehousing, distribution and ICT
sectors, we realized an incremental
four per cent (4%) increase in
occupancy levels from seventy
three percent (73%) in 2011-12
to seventy seven percent (77%),
despite a downturn in business
activities for several of our clients.

On several occasions, we found it
prudent to exhibit leniency to
some of our tenants in distress,
particularly in the manufacturing
sector. This ensured that they
were able to maintain and improve
their businesses during a very
challenging period. This approach
proved all for the good, as our
revenue grew by twenty two percent
(22%) and our net income after
tax by thirty eight (38`%).

Our plans to further develop the
Naggo Head Informatics Park to
meet a growing demand for office
space, saw us re-positioning this
project as a major part of the
economic development programme
being championed by the Ministry
of Industry, Investment and
Commerce.

The ICT space now being
developed is up from 100,000
square feet to 750,000 square
feet. This project is expected to
further enhance Jamaica’s
competitiveness, as it will
allow targeted multi-national
corporations the option of
establishing their BPO and
logistics warehousing activities
in a single country. The demand
for this additional space is
extremely high and has already
attracted some major players in
the international business
process outsourcing industry.

CAYMANAS LOGISTICS
CENTRE

The Corporation has been given
several additional responsibilities
by our portfolio Minister which
has positioned the Corporation as a
major player in the Government’s
focus on economic development.
This includes spearheading the
development of the Caymanas
Logistics Centre (CLC) which has
been expanded to become a part of
the establishment of the Jamaica
logistics hub initiative. 

The establishment of this special
economic zone is identified as one of
the most important areas of the hub
initiative as it is targeted to support
various logistics clusters which
will enhance the transhipment port.

With this expanded mandate,
FCJ sought proposals from local
and international partners for
the phased development of the
Caymanas Logistics Centre ( North
Mandela Park and South Mandela
Park), the Naggo Head Informatics
Park and Alternative Energy
Generation, which is to focus on
the reduction of the high cost of
electricity. The energy generation
component is intended to specifically
support the special economic zones,
to ensure that they are competitive
and attractive to potential clients.

As a policy change, we sought
potential investors who were willing
to partner with the Corporation
in a joint venture agreement that 
eliminated any increased debt to
FCJ and the Government of
Jamaica.
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The Request for Proposals was
issued in December 2012 and
attracted a significant number
of local and international equity
partners. Each proposal was
technically and financially evaluated, 
the principals of all companies were
interviewed and recommendation
made by a selection panel with
expertise in various disciplines.
The recommended proposal has
since been submitted to Cabinet
and we await their deliberations
and approval to move on to the
next stage of negotiations with the
proposed investor.

We have also established a number
of additional projects in preparation
for the Jamaica Logistics Hub
Initiative. This includes the
re-development of the Garmex
Free Zone which is currently home
to a number of manufacturers and
warehousing/distribution companies.
The re-development includes
modernization and improved
landscaping of the area, increasing
space availability by approximately
30% by refurbishing existing
buildings,   converting some into
multi-storey structures and
constructing new buildings. 

It is proposed that the area become
a special economic zone to play an
integral role in the logistics hub
initiative, as it is perfectly located
in close proximity to the Kingston
seaport as well as international
and domestic airports. 

The master-planning and artist
impressions have already been
completed with the next stage of
planning to commence by the end
of 2013.

Another area of our focus includes
the proposed construction of an
additional 63,000 square feet of
space within the Montego Bay
Free Zone for the BPO industry,
as well as the conversion of existing
warehouse space into modern
re-positioned BPO office spaces. 
Discussions are underway and we
intend to aggressively target these
plans in the new financial period.

SCRAP METAL TRADE

Another important area that FCJ
was mandated to handle was the
re-opening of the controversial
Scrap Metal Trade. This was
completely outside of the corporation’s
core functions; but we took on the
new challenge with clear objectives
and an understanding of our
responsibility to the Government
and people of Jamaica.

FCJ prepared three (3) major
sites, in record time to facilitate
the resumption of scrap metal
trading and developed logistics
standards to support the efficient
operation and security of the
industry. We undertook the
management of this now highly
regulated operation, working closely
with other major stakeholders
such as Jamaica Customs, Jamaica
Constabulary Force and the Trade
Board, as the Government and
particularly our portfolio Minister
the Hon. Anthony Hylton were
insistent that this trade be resumed
under significantly tighter admin-
istrative control. 

The trade in metal has over the
past seven months contributed
over US$ 9 million in foreign
exchange earnings. It is in fact
worth noting that the majority of
Jamaica’s current export earnings
through the Kingston Container
Terminal is coming from the trade
in metal. The sector employs over two
thousand (2,000) persons directly
and indirectly, whilst positively
impacting our environment and
other sectors such as the MSME,
Freight Forwarders, Customs
Brokers, trucking companies,
and acetylene supply companies.

While it has been challenging to
structure a previously disorganized
and haphazard sector, we are very
pleased that we can report success
in our management of the facilities
and the trade, while working
closely with the approved exporting
companies in developing a structured
industry. We view today’s relative
silence on the issue of scrap metal

theft as evidence of our prudent
management of this operation.

As we continue to focus strategically
on projects that will have significant
economic impact and to play our
role in our portfolio ministry’s
economic development plans, FCJ
is poised to provide innovative
infrastructure that will provide
major employment opportunities
as well as increased business
opportunities for the Micro, Small
and Medium-sized Enterprises
(MSMEs).

The Corporation strives to be a
value-creating partner for its
clients.  In this role, innovation
and partnership are critical.  The
ultimate goal is to shape the future,
forge strategic partnerships, break
new ground and make Jamaica
the choice investment location to
create a truly future-ready industrial
landscape that assists in achieving
the Jamaica 2013 vision statement:
“Jamaica, the place of choice to live,
work, raise families and do business”

As Jamaica positions itself in a
dynamic global environment and
prepares to become the premier
ICT, Business and Logistic Centre,
the FCJ will partner with its
clients to understand their evolving
needs and develop appropriate
“future-ready” infrastructure
solutions. 

It would be remiss of me not to
express gratitude to the Minister
of Industry, Investment and
Commerce for placing confidence
in the FCJ Board to carry  his
mandate to fruition and for his
continued guidance as we seek to
contribute to national development.
To the management and staff of
FCJ, I say thank you for continuing
to contribute to the success and
growth of the organization.

Clive Fagan
Chairman
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CORPORATE GOVERNANCE

The Board of Directors of Factories Corporation of Jamaica Limited (FCJ) has responsibility
for corporate governance matters and is the prime policy decision-maker of the Company.
The Board is appointed by Cabinet on the recommendation of the Minister of Industry,
Investment and Commerce.  The broad objective of the Board is to ensure that the policy
directives of the Ministry and the Government of Jamaica are fulfilled. 

The Corporation complied with all the guidelines set by the Ministry of Finance, the National
Contracts Commission and our portfolio Ministry regarding prudent management of our
financial affairs and accountability.  In addition, our Internal Auditor continues to ensure
that management complies with all financial and ministerial directives.

BOARD OF DIRECTORS

Mr. Clive Fagan – Chairman

Mr. Deanall Barnes

Mr. Byron Clarke

Miss Dian Carlene Fenton

Mr. Dennis Gordon

Dr. Norman Marshall

Mr. Hopeton McCatty

Rev. Robert McIntosh

Miss Leanne Philips

Mr. William Potopsingh

Mr. Junior Rose

Mrs. Beverly Rose-Forbes 

Mr. Gary Scott

Mr. Andral ‘Jack’ Shirley

Mr. James Thomas

Mr. Derrick Webb
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BOARD COMMITTEES

The following Committees were in place during the period under review.

COMMITTEES APRIL 1, 2012 TO MARCH 31, 2013

FINANCE                                    Mr. Andral Shirley – Chairman
Mrs. Beverly Rose-Forbes
Mr. Deanall Barnes
Mr. Dennis Gordon
Ms. Dian Fenton

AUDIT & CORPORATE              Mr. Junior Rose -  Chairman
GOVERNANCE                           Ms. Dian Fenton

Dr. Norman Marshall
Mr. James Thomas
Mr. Gary Scott
Mr. Deanall Barnes
Mrs. Beverly Rose-Forbes

PROPERTY DEVELOPMENT      Ms. Leanne Philips  - Chairman
& MARKETING                          Mr. William Potopsingh

Dr. Norman Marshall
Mr. Clive Fagan
Rev. Robert McIntosh

ICT INFRASTRUCTURE &       Mr. Clive Fagan – Chairman
DEVELOPMENT Mr. Derrick Webb

Mr. Byron Clarke
Mr. James Thomas
Mr. Junior Rose
Ms.Leanne Philips
Mr.Gary Scott

HUMAN RESOURCE &              Mr. William Potopsingh – Chairman
ADMINISTRATION Mr. Byron Clarke

Mr. Junior Rose
Mr. Andral Shirley
Mr. Dennis Gordon
Rev. Robert McIntosh
Mr. Hopeton McCatty
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MANAGEMENT TEAMMANAGEMENT TEAM

Miss Carol Crooks -Director of Finance
Mr. Desmond Sicard - Chief Strategic Officer
Mrs. Sharon Phillips - Client Service/Marketing Manager
Miss Enid Wells - Human Resource & Administration Manager
Mrs. Carol Peterkin - Corporate Officer
Mr. Keith Hastings - Property Manager
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A NEW DAY DAWNSA NEW DAY DAWNS
A new day has dawned for the Factories 
Corporation of Jamaica. Incorporated in
1987, the corporation’s traditional
role has been to implement a national
factory-building programme. Under
this programme some 92,903 sq. m.
(1million sq. ft.) of factory space was
built. The first expansion of the
Factories Corporation’s role came
with the phasing out of the Jamaica
Industrial Development Corporation
(JIDC) in 1989 and the management
of properties that were under the
JIDC’s control was given to the FCJ. 

At that time the garment industry
was booming and approximately 75%
of tenants were engaged in the industry.
A downturn in garment manufacturing
towards the end of the 1990’s, resulted
in a significant number of tenants
shifting their focus to other areas of
manufacturing and commercial
activities.  

This period also saw the Information
& Communication Technology (ICT)
industry coming to the fore, resulting
in a very significant expansion of

space to serve the growing area of
information technology. FCJ currently
owns approximately 174,953 sq. m.
(1,879, 917.37 sq. ft). of rentable
space of which 13,199 sq. m.
(142,021 sq. ft.) is earmarked for use
in the ICT Industry, with plans
underway for the provision of additional
space for use in this industry.

Today the occupancy mix of our
properties is far more diverse and is
represented as follows:

l Manufacturing  53%

l Warehousing                  18%

l Distribution 15%

l Information & 
Communications 
Technology (ICT) 5%

l Service 2%

l Other 7%

Total           100 %

The Corporation’s business is developing,
leasing and managing industrial
properties islandwide, but there is
much greater diversification ahead,
as the Corporation’s portfolio Minister
of Industry, Investment and Commerce
Hon Anthony Hylton has announced
the broadening of the FCJ’s mandate
from being a property management
company to being a major player in
the thrust toward the development of
a number of strategic projects which
will fuel the nation’s sustained economic
growth in the context of a globalized
economy.

These projects which have been given
“national priority status” under
Jamaica’s Vision 2030 Development
Plans are:

1. Development of the Caymanas  
Logistics Centre – North Mandela  
Park with an expanded objective
and portfolio.  This project was
formerly referred to as Caymanas
Economic Zone (North).
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2.  Development of Caymanas
Logistics Centre - South Mandela
Park – an expansion of the
Caymanas Logistics Centre.

3. Development of Information
Communications Technology
(ICT)/ Business Processing
Outsourcing (BPO) Parks in
Naggo Head, St. Catherine and  
the Montego Bay Freezone.

4.  Restoration of the Scrap Metal
Industry.

The Corporation engaged a number
of potential local and international
investors through its request for
proposals for a joint venture partner
to develop infrastructure for the
Caymanas Economic Zone  and Naggo
Head information technology  projects
for which Government is offering
inducements to potential investors,
including new incentives.

The Caymanas and Naggo Head
projects are a significant part of the
Jamaica Logistics Initiative which is
being championed by Ministry of
Industry, Investment and Commerce
as its contribution to the Government’s
growth strategy and is promoting
them as components of a wider plan
to position Jamaica as a global logistics
hub.

Interest in Jamaica as a major global
logistics hub is reportedly high and
investors who have been targeted in
the United States, Europe, China,
Singapore, Brazil as well as locally
are likely to benefit from a new omnibus
incentive regime.

The FCJ's invitation for joint-venture
partners covers projects inclusive of
construction of infrastructure on 200
acres of lands reserved for phase one
of the Caymanas Zone referred to as
North Mandela Park; construction of
infrastructure on another 1,500
acres of lands reserved for Phase Two
of the project called South Mandela
Park; the development of new office
buildings at Naggo Head on lands
owned by FCJ and reserved for an IT
industrial park, which will create
750,000 square feet of new business
office spaces to ease the demand for
ICT/BPO/KPO industry and the
development and supply of alternative

energy which will provide power for
developments in the Caymanas and
Naggo Head areas with the objective
of reducing energy cost; ultimately
reducing the cost of doing business
and therefore increasing the investment
competitiveness of Jamaica. 

The company strives to be a value-creating
partner for its customers.  In this role,
innovation and partnership are critical.
The ultimate goal is to shape the future,
forge strategic partnership, break

new ground and make Jamaica the
choice investment location to create
a truly future-ready industrial landscape
that assists in achieving the Jamaica
2013 vision statement: “Jamaica, the
place of choice to live, work, raise
families and do business”

As Jamaica positions itself in a dynamic
global environment and prepares to
become the premier ICT, Business
and Logistic Centre, FCJ will partner
with its customers to understand
their evolving needs and develop
appropriate “future-ready” infrastructure
solutions.

FCJ has grown up with Jamaica and
helped shape the nation’s industrial
landscape. We will strive to do even
more in the years to come.

The Corporation is passionate about
its mission, and committed to achieving
business and operational excellence
in everything it does.  The dedication
to key mission and core values keeps

the company close to its clients and ever
ready to explore and initiate innovation.
Moving ahead, FCJ is proud of its
role as an industrial infrastructure
innovator, creating value for its
customers by developing ‘future-ready’
infrastructure solutions that they
require.

FCJ continues to be the Master
Developer/ Planner of these projects and
play an active role in the management
and administration of the parks.  

The Corporation’s role in the joint
venture partnership will include
but is not limited to providing land,
investment opportunity, project planning
and guidance, master planning,
project management, expediting of
statutory approvals, interface with end
users and exit strategies arrangements.

A New Day Dawns Continued from page 11 
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Corporation takes
Charge of Scrap
Metal Sites

Part of the Corporation’s expanded
portfolio is the management of the three
approved milti-user sites which have
been established to bring a greater
level of control to the controversial
scrap-metal trade. 

The trade was re-opened earlier this
year after a ban imposed in July 2011
following a spiraling of theft of property
of several major businesses with losses
amounting to millions of dollars,
significant disruption of public services
and destruction of valuable infrastructure.

The FCJ worked to bring the three (3)
sites up to the required standard in
time for the reopening of the trade. 

The  selected locations are:

1. 21 Portland Road, Riverton City,
Kingston 11 operated by David
Scrap Metal Co. Ltd.

2. 1 Elspeth Avenue, Kingston 11
operated by C & M Recycling. 

3. Lot 22 Clarendon Park, Toll Gate   
Clarendon operated by Kurbton
Limited.

The Corporation is also working in
close collaboration with the Jamaica
Constabulary and the Customs 
Department to eliminate past malpractices

and bring a higher level of control to
an industry which brings in a  significant
amount of foreign exchange.

Despite calls from a wide cross section
of the society to ban the trade, Industry,
Investment and Commerce Minister
Anthony Hylton in announcing the
reopening of the trade, assured the
public that all efforts have been made
to ensure that the industry is guided
by stringent regulations with appropriate
penalties for non-compliance.

In re-opening the trade, the Minister
outlined it’s three objectives.
l Create employment

l Earn foreign exchange 

l Clear derelict scrap from valuable
space in order to clean the environment
of unsightly scrap.

These three objectives must be
achieved subject to the prevention of
theft and destruction of functional
metallic items and infrastructure.

FCJ’s Chairman, Clive Fagan, says that the
infrastructure, systems and technological
support now in place, ensure the efficient
operation of the trade. These requirements
include:

✔ Exporters, dealers, and traders of
scrap metal must be in possession of a
valid license from the Trade Board.

✔ Exporters must have a police record
13



and an export license, and must post
a $7-million bond with the FCJ.

✔Non-nationals must be in possession
of a work permit and a police record
from their country of origin.

As the management and implementing
agency, the Corporation’s role includes:

l Site administration to ensure
smooth operations and maintenance
of the facilities.

l Providing clerical and management
staffing at all locations.

l Providing financial hard and
software to track financial and other
activities.

l Log and record items entering the
site.

l Schedule the loading and
inspection of containers.

l Setting of standards and 
administrative guidelines for the
facilities and its users including
exporters and service providers.

l Set and collect site fees.

Preventive measures implemented to
eliminate past malpractices include

l Registration of Scrap Metal Dealer
Storage Sites

l Site Rules

l Payment of a $7 million Bond

l Eligibility Criteria

l Site Surveillance

l Code of Conduct

l Prohibited and Restricted Items

l Site Safety Measures. 

It is with keen interest that FCJ has
established its role as Compliance
Officers of the Scrap Metal Trade
Regulations 2013 and managers of
the three (3) export processing hubs.

FCJ has viewed its involvement as a
first step towards becoming an
innovator of value added services
that will enhance the Corporation’s
position and future role in global
logistics.   Therefore, FCJ has
established standard operating
procedures and core values for the
service and will position it as an
integral player in the supply chain of
scrap metal in the global commodities
market.
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Occupancy for the Financial Year
ending March 31, 2013 was 77 %.
This represents a 4% increase over
the previous year and is attributable
to the leasing of a section of our
property at Hayes, Clarendon which
had been vacant for the past eight (8)
years. The Department is now turning
its attention to leasing two (2) other
large properties, Goodyear in St.
Thoms  and Hague, in Trelawny
which have remained vacant for some
time. This would contribute to the
company reaching its target occu-
pancy of 81 %. There has also been a
renewed interest in the Company with
a marked increase in the number of
enquiries for space. 

FCJ is in the process of contracting
an independent company to establish
a Consumer Statistical Index (CSI)
for the period under review.  It is

hoped that this will result in a better
indication of our tenant’s needs and
a programme of improvement can be
devised to deal with any issues
brought forward. There are also plans
to reconstruct the Corporation website
to reflect the new projects and direction
of the Corporation. 

A breakdown of the activities of tenants
remains more or less the same with
Manufacturing being the dominant
activity, accounting for 49% of tenancies.
This is followed by Warehousing and
Distribution which accounts for 18%
and 17% respectively. ICT and
Services remain stable at 2% and 5%
respectively.

The Client Service Department
conducted its annual Customer
Satisfaction Survey with the index
being 75.07%.  Maintenance issues
continue to be the most challenging area
and in response our Property Department
has planned a number of projects for
each location which should see an
improvement in the index for the
next financial year. 

Corporate Citizenship

The Corporation continued to play
its part as a good corporate citizen by
supporting a number of worthy
causes. Staff members participated in
their first 5K run/walk in October
2012, in support of the Jamaica Cancer
Society and followed up in February
2013 with the Sigma Corporate Run,  

DEPARTMENTAL REPORTS

Comparative Occupancy Rates 2013 vs 2012
Year Ending March 2013 March 2012

Number of Tenants 114 112

Total Available Space (000 sm) 160,274.03 160,258.15

Vacant Space              (000 sm)           36,574.52 42,540.28

% Occupancy 77 73 
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which will benefit the Bustamante
Hospital for Children, Jamaica National
Children’s Home and Best Care
Lodge. Additionally, donations were

made to a number of entities such as
Kingston Parish and St Richard’s
Churches, The Jamaica Constabulary
Force, Charles Chin Loy Early

Childhood Centre, Rotary Club, Lion’s
Club and the Portmore Self Disability
Organization. 

Donation to the Ozanam Home for the Aged

Cooling down at Sigma 
Corporate Run 2013

16
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ESTATE DEPARTMENT

During the 2012/2013 financial year, the department
continued its effort to ensure that the Corporation accounts
for and holds proper ownership/authority in respect of all
properties under its management and control.  In the
period under review, the department successfully completed
the transfer of four (4) properties; namely, Naggo Head
Parent, Corletts Road, Kingston Pen and Lot 20 Nanse
Pen, with Book Values of approximately $910M as at
March 31, 2013, to the Corporation.  The department
also initiated the process to have another four (4) properties;
Salisbury Plain, Rodons Pen, Valdez Road, and Lot 3
Yallahs IE, transferred to the Corporation.  At the same
time, the department continued with the necessary
follow-up with our Portfolio Ministry in respect of requests
for Cabinet Approval for the Transfer of ten (10) properties
under the Corporation’s management and control, but
currently registered with other Government entities,
primarily, the Commissioner of Lands.

Another major objective pursued by the department
during the 2012 - 2013 financial year, was to complete
the sale of ten (10) properties with the prospect of securing
approximately $380M in net proceeds. Of the ten (10)
pending sales: six were awaiting Cabinet approval to
facilitate completion; one did not receive Cabinet Approval;
one was awaiting subdivision approval to facilitate
completion; finalizing the sale of Seville ITC to the
Urban Development Corporation (UDC) was delayed.
The completion of the sale of Lot 2 Yallahs Industrial
Estate was also delayed as the purchaser requested
additional time for completion of the transaction.  

During the period under review, the department was also
seeking to complete negotiations for the sale of seven (7)
properties amounting to approximately $334M.  The
department successfully completed negotiations in respect
of two (2) of these properties with consideration amounting
to $57M; these sales are now awaiting execution of the
Agreements for Sale, thereafter, Cabinet approval will be
sought to facilitate completion.  Of the other five (5)
properties, negotiations have continued in respect of two
(2) of these properties, however, negotiations fell through
in respect of the remaining three.

For the 2012 – 2013 financial year, the department
completed the regularization of two (2) properties, informally

occupied by Heart Trust NTA, through the establishment
of a five (5) year Lease Agreement for the Garmex property
with rental income of approximately US$450,000.
Whilst securing a purchase offer of $15M from the Trust
for the property at Lot 3B Culloden, along with outstanding
lease payment of approximately $2.8M for the period
April 1, 2010 to March 31, 2013, plus lease payment of
approximately $87,000 per month, pending the completion
of the sale.  The department also completed the
regularization of the property at 78 Marcus Garvey
Drive, informally occupied by the Health Corporation
(National Health Fund) by securing a purchase offer of
$42M from the NHF for the property, along with
outstanding lease payment of $6M plus lease payment of
$178,500 per month, pending the completion of the sale. 

The department also successfully completed the Procurement
of general insurance in a timely manner and in the
process, secured a 40% or approximately US$315,000
reduction in insurance premiums for the period April
2013 to April 2014.

HUMAN RESOURCE 
DEPARTMENT

Notwithstanding the human resource challenges and
changes during the first half of the Financial Year, the year’s
performance ended positively.  Employees continued
to enjoy benefits in education grants, and loans as well as
motor vehicle and other miscellaneous loans. 

Training

The Corporation has always invested in its human
resource by improving staff capabilities through the pursuit of
knowledge at the tertiary / professional level, thereby
enhancing not only productivity but also personal
development.

Working Environment

FCJ as a matter of priority engaged in the comfort and
improvement of its work force, by ensuring that morale
and motivation are kept high; thus resulting in the
development of the total personality of workers and the
environment and culminating in a happy and satisfied
workforce.
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FINANCIAL RESULTS

FCJ’s financial results for the year ended March 31, 2013
are shown in the Audited Financial Statements.

Highlights of the Year

2012-2013
$M

Rental Income 463,980

Operating Expenses (105,267)

Gross  Profit 358,713

Administrative Expenses ( 159,356)

Other Operating Expenses (  79,343)

Profit from Operation 119,994

Finance Cost (  27,506)

Other Gains & Losses 59,527

Increase in Fair Value of Investment 
Properties 271,249

Income before Taxation 423,264

Taxation 25,754

Net Income / Total Comprehensive 
Income for the Year 449,018

The management of the Corporation’s finances continues
to be sound with the company realizing Gross Operation
Profit of $120 million and Rental Income of $463,980
million.  Total assets stood at $$6.96 billion while
shareholder’s equity amounted to approximately $5.5
billion.

Trade Receivables

With the focus placed on timely collection of payments,
Trade Receivables was thirty-six (36) days, nine (9) days
above the target of twenty-seven (27) days.

The Corporation complied with all the guidelines set by
the Ministry of Finance, the National Contracts Commission
and our Portfolio Ministry regarding prudent management
of our financial affairs and accountability. In addition,
our Internal Auditor continues to ensure that management
complies with all financial and ministerial directives.
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CELEBRATIONS
One of the highlights of the year was 
the Corporation’s 25th anniversary 
celebrations. It began on Sunday, 
October 21, 2012 with a Service of Praise and
Thanksgiving  at the Webster Memorial United
Church attended by portfolio Minister Hon. Anthony
Hylton, former Board Chairmen and Managing 
Directors, clients, representatives of major private 
sector organizations, employees and their families.
The well-attended service was followed by a Celebratory
Breakfast at the Knutsford Court Hotel.

A  Supplement  was published in the Daily Gleaner
on Tuesday, October 23, 2012 the actual anniversary
date, included congratulatory messages from Governor
General Sir Patrick Allen, Prime Minister , Most
Hon. Portia Simpson-Miller, Opposition leader Mr.
Andrew Holness and Hon. Anthony Hylton, Minister
of Industry, Investment and Commerce. 

Messages from  Chairman,  Mr. Clive Fagan and 
acting Managing Director, Mr. Derrick Webb charted
the Corporation’s impressive record over the years in
enhancing the development of Jamaica’s productive
sector including the important ICT industry through
the provision of well-needed factory space. They also
noted the major challenges ahead as a result of the 
expansion of the Corporation’s operational portfolio.

The threat  of Hurricane Sandy  forced the postponement
of the highlight event, the 25th anniversary banquet
which was scheduled for October 26, but the glittering
event took place on Friday, December 6 ,2012 and
not only honoured those who “founded it, caused it to
grow, and worked hard to make its achievements possible”,
but also placed the spotlight  on  long-serving employees
who have rendered yeoman service over the years.

Here are some pictorial highlights.

Former Prime Minister, Most Hon. Edward Seaga receives
his award as “innovator and founder” of the Factories
Corporation of Jamaica from Minister Hylton.

Industry, Investment and Commerce Minister  Hon.
Anthony Hylton was the guest speaker at the Banquet.

Ambassador Stewart Stephenson, Managing Director from
2006 to 2009, received his award from Minister Hylton
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Mr. York Seaton accepts the award on behalf of his father,
Mr. Newlyn Seaton, a former Chairman of the Board of
Directors.

Mr. Tam Carter - 
24 years 

Mr. Linton Stewart -
23 years

Mr. Kenneth Williams -
20 years

Mr. Dexter Hunter - 24 years

Minister Hylton also presented former Acting Managing
Director Mr. Cedric Taylor with his award.

Ms. Kay Henry - 21 years

Board Chairman Mr. Clive Fagan presented long service awards to Ms.Kay Henry and Messrs Dexter Hunter, Kenneth
Williams, Linton Stewart and Tam Carter.
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